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Skills Development Strategies to
Promote Decent Work in the Care
Economy: Why?
Background and justification:
The impact of demographic change
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The Future of Work in Asia project has two

China into a hyper-aging society. As a result,
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to promote decent jobs in future high-growth

number of older people in the world.
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o promote employment-rich and equitable growth in the care economy
New employment opportunities linked to
demographic change: Focus on care-giving
services

Meeting Objectives

Demographic change opens up new economic

the evidence base about the Future of Work in

development opportunities arising from the fast

Asia and the Pacific, with focus on the impact
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of demographic change and the employment

to population ageing and the specific needs of

creation potential but also decent work risks of the

the population over 50. Examples for goods and

care economy. The immediate meeting outcome

services demanded by older people are community

is increased knowledge on skills development

and home-based care, fall prevention and

strategies to promote decent work in the care

mobility equipment, devices to mitigate sensory

economy.

impairment and cognitive decline, e-health and
m-health (mobile phone) technology, elder-friendly

The immediate meeting objective is to strengthen
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medicines but also age-specific nutrition products
and transport, travelling and leisure services.

The meeting is designed for senior experts from
national Labour Market research institutions from

Care giving services are particularly relevant from
an employment promotion perspective since
they are characterized by high labour intensity

Asia and Europe.

Resources persons

and require skills sets that pose comparatively
low barriers to labour market entry for young

Experts from ILO, ITCILO and research institutions

job seekers. Also, labour demand is growing

from Asia and Europe will share knowledge and

fast not only in Asia but also abroad in Europe

present findings about the link between decent

and the United States, translating into job

work and demographic change, the employment

opportunities particularly for female migrant

creation potential and decent work deficit of the

workers. On the downside, care-giving services

care economy and skills development strategies to

carry a comparatively high risk of a decent work

promote employment-rich and equitable growth in

deficit since employment relationships are often

the sector.

precarious, working conditions can be poor
and gender stereotypes prevail. Targeted skills

Agenda

development strategies to unlock the employment
creation potential of the care economy therefore

Illustrated in the next page is the meeting agenda.

need to be norms-based, should combat

The agenda facilitates a high degree of participation

genderstereotypes and thus emphasize on

in order to promote knowledge exchange of good

employmentrich and equitable growth.

practices and peer-to-peer learning. The agenda
includes a half-day field visit to study local good
practice in the provision of LTC services.

Content
MONDAY, 17 SEPTEMBER 2018
09:15 -09:15

Welcome remarks by Mr. Yanguo Liu, Director, ITCILO

09:15 - 10:00

Keynote address on Care Jobs and the Care Economy with focus on SSTC. A challenge and an
opportunity for the future of Decent Work (Mr. Andreas Klemmer, Ms. Yordanka Tzvetkova, Ms.
Anita Amorim)

10:00 - 10:30

Group photo & Coffee break

10:30 - 11:00

Future labour market demand in the care economy: The case of Long-Term Care (LTC) services in
China (Ms. Bingzi Zhang)

11:00 - 12:00

Discussion: labour demand in the care economy

12:00 - 13:30

Lunch break

13:30 - 14:00

Mutual recognition skills for migrant workers: ILO approach (Ms. Natalia Popova)

14:00 - 14:30

Responding to the Needs of Aging Societies: The International Mobility of Filipino Health and
Care Workforce (Mr. Juan Antonio A. Perez III)

14:30 - 15:30

Discussion: contribution of migrant workers to the care economy; development challenges and
policy response

15:30 - 16:00

Coffee break

16:00 - 16:30

Multi-bilateral cooperation in promoting the mobility of long-term care workers between China
and ASEAN (Mr. Baoshan Deng)

16:30 - 17:30

Discussion: care economy sectors; incentives and good practices

19:30 - 22:00

Welcome dinner at Kipling Restaurant & Wines (Via Giuseppe Mazzini, 10, 10123 Torino)
Departure by bus at 19:30 from ITCILO Reception
TUESDAY, 18 SEPTEMBER 2018

09:00 - 10:30

Skills needs anticipation and skills development strategies for the care economy:
Case studies from Asia – the experience of Japan, Bangladesh, Vietnam and other countries

– Japanese Challenges for recruiting LTC workers (Mr. Takeo Ogawa)
– Skills 21 – connecting the potential of Bangladeshi youth to emerging global
economic opportunities (Mr. Snehal V Soneji)
– Long-term care needs of older people and human resource issues in Vietnam (Mr.
Thanh Long Giang)

10:30 - 11:00

Coffee break

11:00 - 11:30

Discussion

11:30 - 12:30

Skills needs anticipation and skills development strategies for the care economy – a case study
from Bulgaria (Mr. Lazar Lazarov)

12:30 - 13:00

Discussion

13:00 - 14:00

Lunch break

14:00 - 14:30

Development of job opportunities in the caregiver services: The case of Italy (Mr. Pietro
Checcucci & Ms. Roberta Fefè)

14:30 - 15:30

Discussion

15:30 - 16:00

Coffee break

16:00 - 17:30

SSTC cooperation in the framework of the FOW and BAPA +40 (Ms. Anita Amorim)
WEDNESDAY, 19 SEPTEMBER 2108

09:00 - 13:00

Study visit to exchange the experiences, policies and practices of local authorities on care
services

13:00 - 14:00

Lunch break

14:00 - 15:30

Summary and conclusions, closing remarks
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