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OVERVIEW

SNAPSHOT OF THE COURSE

The ILO’s International Labour Standards are a critical component of responsible business
conduct and human rights due diligence (HRDD). To respect workers’ rights in your
operations or supply chains, it is essential that companies have a solid understanding of
those rights. This course provides participants with the expertise, tools, and knowledge they
need to improve their skills in the field of labour-related human rights and core elements of

effective HRDD.
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WHAT

WHAT TOPICS DOES THIS COURSE COVER?

This course is designed for professionals who want to link three key topics in their work:

e International Labour Standards

e Responsible business conduct

e Human rights due diligence as described by the UN Guiding Principles on Business
and Human Rights

WHAT WILL | LEARN?

Participants deepen their knowledge of the key topics with the guidance of international
development experts.

e Fundamental Principles and Rights at Work, including the fundamental right to a safe
and healthy working environment

e Conditions of work, including working hours and wages

e A comparative overview of leading international frameworks such as the ILO MNE
Declaration, the UN Guiding Principles on Business and Human Rights, and the UN
Global Compact

e Best practices in human rights due diligence by companies from different
geographical, sectoral, and operational contexts
WHAT WILL | BE ABLE TO DO?

Participants advise and lead businesses and institutions toward integrated labour rights-
related due diligence frameworks.

e Analyse international RBC instruments and frameworks through the lens of the
International Labour Standards

e Optimize your organizational or company level HRDD processes to promote and respect
workers rights in your own operations and supply chains

e Access ILO database, tools and resources



WHY

WHY SHOULD | JOIN?

ITCILO is part of the UN system and is the training arm of the International Labour
Organization (ILO). As part of the ILO, it is dedicated to achieving social justice through
decent work.

e ITCILO is known for its innovative learning experiences and unconventional
methodologies.

e An opportunity to discuss labour rights related topics with ILO officials and an
international cohort.

e Engage with experts from international and regional organizations on tools and
instruments to advance workers rights in business operations.

e Participants are encouraged to discuss their experiences and identify ways to apply the
course topics to their work.

WHO

WHO TAKES THIS COURSE?
e RBC and sustainability professionals in the public and private sector

e Government officials, particularly those working in the field of public procurement,
human rights, trade and commerce

e Employers’ organizations and trade unions

e This course is also particularly relevant for organizations and individuals supporting
and assisting small and medium sized enterprises in navigating emerging RCB and
ESG frameworks

HOW TO APPLY

Please register before 08 October 2024 as possible via the following link:
https://oarf2.itcilo.org/STF/A9017202/en

Partial scholarships are available for qualifying candidates.

PRICE

Tuition: €1,775
Subsistence: €670
Total: €2,445

LEARN DIFFERENTLY

Learn from and with

each other through

knowledge sharing
and group work

HIGH-LEVEL RESOURCES

Learn from
ILO specialists,
ITCILO trainers, and
external lecturers

PROVEN PROCEDURES

This course is based
on |LO-recognized
strategies and
standards

SCAN THE QR CODE
OR VISIT

bit.ly/3jX90hlI


https://oarf2.itcilo.org/STF/A9017202/en
https://www.itcilo.org/courses/international-labour-standards-and-responsible-business-conduct-labour-dimension-human

WITHDRAWAL, CANCELLATION POLICY, AND
REFUNDS FOR OPEN COURSES

If an enrolled participant wishes or must withdraw from

a course, they may choose to apply to a different course

or be substituted by another candidate. The participant
must notify the Centre, in writing, of their decision at least
14 days prior to the start date of the course. Cancellation

of participation in regular courses will result in the following
penalties:

INFO

FOR FURTHER INFORMATION
PLEASE CONTACT

International Training Centre of the ILO
Sustainable enterprises and economies (SEE)
Viale Maestri del Lavoro, 10

10127 Turin - ltaly

mne-gsc@itcilo.org
www.itcilo.org

e 14 days or more prior to the start date of the course:
No penalty, 100% refund of amount paid less applicable

bank charges

e 8 to 13 days prior to the start date of the course:
Penalty of 50% of course price, refund of residual amount
paid (if any) less applicable bank charges

e 7 days or less prior to the start date of the course:

Penalty of 100% of course price.
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